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Summary

TheItalianresponsetotheCOVID-19crisishasinvolvedagenerallockdownofallnon-
essentialactivities,accompaniedbysignificantlaborlitigationandsocialsecuritymeas-
ures.Theoverallideabehindthegovernment’sactionhasbeenthatofsafeguarding,as
faraspracticable, theemploymentlevelandincomeofworkersandfamilies,notwith-
standingthesharpslowdownofbusinessandprofessionalactivities.Forthatpurpose,
a temporaryblockofdismissalsforeconomicreasonshasbeenissued,combinedwith
directivesguidingcompanies towardstheuseofremotework,wheneverfeasible,and
a massive recourse to short-time work compensation schemes. Other measures have
involvedfinancialsupportfortheself-employed,unprecedentedextensionsofleavefor
parentstocopewiththeclosingofschools,andspecialhealthandsafetymeasureswhen
workistobeperformeduponthephysicalpremisesoftheemployer.

Keywords:COVID-19, laborlaw,dismissals,short-timeworkschemes,remotework,
parentalleave,healthandsafety

1. Introduction
Following on the declaration of an international emergency of

publichealthmadeby theWorldHealthOrganizationon30 January
2020,theItalianGovernmentdeclaredastateofemergencyon31Janu-
ary2020,almostamonthbeforealargecoronavirusoutbreakcameto
light. The first containment measures were enacted on 23 February,
aimed at limiting the circulation of people and imposing social dis-
tancing;thescope–geographicalandsubstantial–ofthesemeasures
wasthenexpanded,uptothedeclarationofthelockdownofallnon-
essentialactivitieson22March.

* Professor of Labour Law,Dean of the School of Economics andManagement,
UniversityofBologna.

https://doi.org/10.31261/zpppips.2021.19.03
https://creativecommons.org/licenses/by-sa/4.0/deed.en
https://orcid.org/0000-0003-2286-5358


EmanueleMenegatti

 s.2z12

Inthissituation,wecompliedinItaly,likeinmanyothercountries,
withasharprestrictionofconstitutionalfreedoms.Thiswasanalmost
unprecedented limitation of civil rights, which nevertheless has been
generallyacceptedbycommentators,1sinceitwasaimedatpreserving
themostimportantright,deemedtoprevailoveranyother:therightto
life.2Moreprecisely,withinthemeaningofarticle32oftheItalianCon-
stitution,health is“afundamentalrightof the individualandacollec-
tiveinterest;”limitationstothefreecirculationofpeopleareaccordingly
permittedbyArticle16oftheItalianConstitution“forreasonsofhealth
and security.”Restrictions to the circulation of people have obviously
impactedotherrights,subject tospecificmeasuresaswell, suchas the
righttowork,toeducation,andfreedomofreligionandassembly.
Lockdown restrictions were relaxed starting from 4 May, when

Italy entered the so-calledphase 2.An almost complete release from
closureofbusinessactivities tookplaceon18May; theremainingre-
strictions,mostlyconcerningthemovementofpersonsamongRegions
insidethenationalborders,andalsofromothercountries,werelifted
on3June,whentheso-calledphase3hasstarted.
This article will focus on the labour law construct for the emer-

gency,deemedtobedismantledaftertheendofthepandemic.Ithas
beenbasedontheassumptionthatalockdownofnon-essentialactivi-
tieswas inevitable and sowas the sacrifice ofwork and businesses,
sinceordinaryorevenextraordinaryhealthandsafetymeasureswere
consideredinsufficienttocopewiththeoutbreak.3 
The most iconic measure of the approach chosen by the Italian

Government,whichkeepsthewholelabourlawconstructtogether,is
thebanonmassredundanciesandindividualdismissalsforeconomic
reasons from17March2020andprogressivelyextendedto31March

1 Theconcernsoflawyershavebeenmorefocusedonthetechnicalmeansusedby
theGovernment.AshighlighedbyA.Bellavista,Normativa emergenziale e diritti fon-
damentali, inCovid-19 e diritti dei lavoratori,O.Bonardi,U.Carabelli,M.D’Onghia, 
L.Zoppoli(eds.),Roma,2020,pp.37–50, themostcontroversial issueis theconstitu-
tionallegitimacyofrestrictionsenactedbyaverydenseregulatorynet,includinglaw
decrees,PrimeMinister’sdecrees,ordersoftheMinisterofHealth,andordersofthe
regionalGovernorsandMayors.

2 F.Pallante, Il diritto costitutionale e l’emergenza Covid-19,inCovid-19 e diritti dei la-
voratori,O.Bonardi,U.Carabelli,M.D’Onghia,L.Zoppoli(eds.),Roma,2020,pp.21–22.

3 E.Ales,Quale welfare ai tempi della Pandemia?,inRivistadiDirittodellaSicurezza
Sociale,2020,inpress.
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2021.4Toseesomethingsimilarweneedtogobackintimetotheend
oftheSecondWorldWar;acircumstanceinitselftellingofthegravity
ofthecurrentsituation.
Theoverall idea is thatofmaintainingtheemployment level,not-

withstanding the sharp slowdown of business and professional ac-
tivities. This was a target only partially achieved, since the ban on
dismissalsinvolvedonly“standard”employees,withopen-endedcon-
tracts. It is thereforenota surprise that according to recent statistics,
manytemporary,casual,andseasonalworkers,dependentcontractors
and,obviously,informalworkershavebecomeunemployed.5Thelat-
ter have been particularly hard hit by the limits on freemovement,
even those employed in essential activities (i.e. the agro-food indus-
try),sincetheycouldnotlawfullycommutetoworkbecausetheywere
notregularlyemployed.
Alongside the suspension of dismissals, as for labour and social

securitylaw-relatedmeasures,theItaliananswertothepandemichas
beenbasedonthreemacro-policies6:
• Massiveuseofremotework,wheneverfeasible(§ 2).
• Where businesses closed down or reduced their activity – and re-
moteworkwasnotanoption– the remedyhasbeeneasieraccess
to short-timework compensation schemes and theprovisionoffi-
nancialhelpforself-employedworkers(§ 3).

• Onbusinessesnotsubjecttolockdownandthosere-opened,special
healthandsafetymeasureshavebeenimposed(§ 4).

2. Remote Work
As inmost countries, one of themeans to copewith the public-

healthemergencyhasbeenthe“facilitation”ofremoteworkarrange-
ments.Obviously,workfromhomehastheabilitybothtograntsocial

4 ThemeasurewasfirstundertakenwiththeDecree-law17March2020,no.18.
5 According to the data provided by ISTAT (Italian National Institute for Sta-

tistics), Documenti con tag: occupati e disoccupati, https://www.istat.it/it/archivio/
occupati+e+disoccupati(10November2020)inAprilthenumberofunemployedgrew
by270,000comparedtothepreviousmonth.Mostimpressively,thenumberofthose
notemployedandnotlookingforajobincreasedbymorethan700,000people.

6 ForacomprehensiveoverviewoftheItalianlabourlaw-relatedmeasuresseealso
C.Gaglione, I.Purificato,O.P.Rymkevich,Covid-19 and labour law: Italy, in Italian
LabourLawe-Journal,2020,Vol.13,No.1S.

https://www.istat.it/it/archivio/occupati+e+disoccupati
https://www.istat.it/it/archivio/occupati+e+disoccupati
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distancing, by avoiding the need for workers’ commuting and per-
sonalcontactsintheworkplaces,andtokeepatthesametimeworkers
activeandcompaniesalive.
Italy has a comprehensive regulation for remote working. It in-

cludes quite old legislation on home-working, still in force,7 plus 
astatutoryregulationof teleworkingfor thepublicsectorandcollec-
tivebargainingprovisionsfortheprivatesector.8Themainpurposeof
theseregulationsistopreventmisclassificationofremoteworkersinto
independent contractors, given the reduced control involved, and to
providespecialrulesonH&S,workingtime,andemployees’privacy.
More recently, in 2017, the legislaturedecided to regulate “agile”

work, following on the elaboration of collective bargaining, as a pe-
culiar executionmodeof the employment relationshipagreedby the
parties,organisedbystages,cyclesandobjectives,withoutstrict time
andplaceconstraints,andpossiblyinvolvingtheuseoftechnological
tools for carrying out the work activity, partly outside the business
premises,without afixed location. “Agile”waysofperformingwork
shouldbeabletoimprove,inthevisionofthelegislature,atthesame
time,work-lifebalanceandcompanies’competitivity.9Thisissuppos-
edlyachievedbydecreasingcompanies’costsrelatedtorealestateand
increasingworkers’flexibilityoforganization,autonomy,responsibil-
ityandultimatelysatisfaction,thusincreasingtheirproductivity.
Accordingtothe2017law,aspecificagreementbetweenparties,ad-

ditionaltotheemploymentcontract,isrequiredforregulatingtheway
agileworkisexecuted(i.e.direction,monitoring,resttime,righttodis-
connection).Thus,theactivationofagileworkisonavoluntarybasis.
Before the pandemic, the actual use of agileworkwas negligible

inthepublicsector.Intheprivatesectorsthereweresomeinteresting
experimentssetupinbigcompaniesbycompanylevelcollectivebar-
gaining, even though the total number ofworkers involvedwas not
verysignificant.10 

 7 Lawno.877of1973,amendedbyLawno.858of1980.
 8 Firstandforemostacross-sectoragreementsignedon9June2004,implementing

theEuropeanFrameworkAgreementconcludedon16July2002.
 9 Thisisthestatedpurposeofruleson“agile”work,included,togetherwiththe

definitionmentionedinthetext,inarticle18ofLawno.81/2017.
10 AccordingtotheInnovationDigitalObservatoriesatMilanPolitecnico,workers

involvedinagileworkintheprivatesectorwerearound570,000inOctober2019.
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With theCOVID-19outbreak, suddenly thismodalityofworkhad
an unexpected success. It became, starting frommid-March, the ordi-
naryway of performingwork,whenever feasible, in both the private
andpublicsectors.11Tospeedupitsmassiveuse,mostoftheordinary
rulesprovidedbytheabovementioned2017lawhavebeenderogated,
sothat,currently,theindividualagreementisnotnecessaryandtheem-
ployercanunilaterallyset themannerofwork,within lawlimitations.
Another importantdistinction concerns theworkingplace, necessarily
the worker’s home, while “agile” work is supposed to be performed
partly outside the work premises, “without a fixed location”. As ob-
servedbymanycommentators,12COVID-19remoteworkarrangements
aremuchmore similar to traditional teleworking than the “agile” ar-
rangements,havingadifferentrationale:publichealthprotection,rather
thanenhancingwork-lifebalanceandcompanies’competitivity.
Withrelaxationofprescriptionsonsocialdistancingandre-opening

ofbusinessactivities,theconsiderationofremoteworkfortheprivate
sector has switched from almost mandatory to an “exhortation” in-
cludedinthelatestGovernment’sactandprotocolwithsocialpartners
onhealth and safetyprescriptions (see below§ 4). The “exhortation”
is supposedly expected to remain in place as long as the COVID-19
threatwill be around.As for thepublic sector, itwill remain theor-
dinarywayforperformingwork,withonlytheexclusionofactivities
“whichnecessarilyrequirethephysicalpresenceattheworkplace”till
theendofthestateofepidemiologicemergency.13
Analternativetoremoteandalso“traditional”workhasbeen,over

thecourseofthedifferentlockdownstages,theresorttoextraordinary
parentalleave,madeavailabletohelpparentstocopewiththeclosure
of schools that startedon 5March 2020. Initially itwas 15days from 

11 SeveralGovernmentmeasureshavefollowedoneanother,expandingprogres-
sivelythescopeofprovisions inparallel tothespreadof theoutbreak,startingfrom
Law-Decree23February2020,no.6uptoLaw-Decree25March2020,no.19,allavail-
ableathttp://www.governo.it/it/iorestoacasa-misure-governo(10November2020)

12 L.Zoppoli,P.Monda,Innovazioni tecnologiche e lavoro nelle pubbliche amministrazi-
oni,inDirittodelleRelazioniIndustriali,inpress;C.Alessi.,M.L.Vallauri,Il lavoro 
agile alla prova del Covid-19,inCovid-19 e diritti dei lavoratori,O.Bonardi,U.Carabelli, 
M.D’Onghia,L.Zoppoli(eds.),Roma,2020,p.135.

13 Article 87, Law-Decree 17 March 2020, no. 17, converted into Law 24 April
2020, no. 27, consultable at http://www.governo.it/it/articolo/decreto-legge-17-marzo- 
2020/14333(10November2020).

http://www.governo.it/it/iorestoacasa-misure-governo
http://www.governo.it/it/articolo/decreto-legge-17-marzo-2020/14333
http://www.governo.it/it/articolo/decreto-legge-17-marzo-2020/14333
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5March,thenextendedbyamid-Maydecreeto30days,tobeusedby
31July.Forparentswithchildrenunder12,theleaveispaidat50%of
thesalary;ifchildrenareagedbetween12and15theleaveisnotpaid.
Eachparentcantaketheleave,butnotbothatthesametime.Theuseof
theordinaryparental leave isobviouslyanotherviableoption,recom-
mendedbytheGovernmentinsomeofitsacts.Attheendoftheday,
ashashappenedforagilework,alsothefunctionalityofparentalleaves
hasbeenadaptedtocopewiththeneedsofpandemicpublicpolicies.14
Insteadof the leave, familiescangetavoucher forbabysittingar-

rangements.Theamountofthevoucherwassetat600€intotal(1000€
forhealthworkers),thenincreasedto1,200€startingfromMay(2000€
forhealthworkers).Asimilarrighthasbeeninterestinglyextendedto
self-employedpeopleandfreelancersundercertainconditions.

3. Short-time work compensation schemes 
and other forms of financial help for businesses

Given the generalized block of dismissals for economic reasons,
wherecompanieshavehadtosuspendorreducetheiractivities,short-
timeworkcompensationschemeshavecomeintoplay.
Italyhasawell-establishedshort-timeworkprogram,pursuant to

which employees receive from a public fund (wage guarantee fund) 
asubsidyproportionaltothereductioninhours:normally80%oftheir
wagewithacap(roughly1,400€).Employeesarepaidinadvanceby
firms,which can balance out the amounts paid to theworkerswith
contributions due the social security starting from the subsequent
month.Itisgenerallyreservedtotheindustrialsectorandcompanies
employing at least 15 employees, conditional upon a prior informa-
tion-consultationprocedurewithcompanyunionrepresentativesand
tradeunions.
Starting from mid-March, short-time work has been extended to

almost all employers affected by the COVID-19 crisis, with few ex-
ceptions(i.e.domesticworkers),andtheexclusionofmanyoftheor-

14 As highlighted by L. Calafà.,Conciliare nell’emergenza, inCovid-19 e diritti dei  
lavoratori, inO.Bonardi,U.Carabelli,M.D’Onghia,L.Zoppoli (eds.),Roma,2020, 
p.154,thishascausedevenbroadergenderimbalancethanthosealreadyinplacewith
theordinaryuseoftheleave,sinceitismostlywomenwhohavehadtomakeuseof 
ittolookafterthechildren.
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dinary conditions required for the activation of the scheme.Among
those, from mid-April, the information-consultation procedure has
beenexcluded,while initially itwassupposedto takeplacedigitally.
Thedurationoftheinterventionwasinitiallysetfor9weeks,extenda-
blefor4moreweeksbetweenSeptemberandOctober2020,inaccord-
ancewithanewdecreeapprovedon19May2020(no.128),andthen
againforsixmoreweeksuntill31January2021byaDecreeapproved
on 28October 2020 (no. 137).15On the employer’s request, payments
toemployeesareprovideddirectlybytheadministration,sotorelieve
liquiditypressuresonfirms.
Asexpected,therehasbeenamassiveincreaseinuptakecompared

with even theGreat Recession.According to recent data: it has con-
cerned7.3millionemployees,whichisalmostonethirdoftheItalian
totalemployment.Thecost to thepublicbudget isaround6.2billion
euros a month and the employees’ wage reduction is estimated at
around 3.5 billion. It is not difficult to imagine the impact on Italian
outstandingpublicdebtandanalreadyweakeconomy,givenalsothe
reductioninthepurchasingpowerofpeople.
For those not covered by the Guarantee Fund, basically because

theyarenotemployeesornotcurrentlyemployed,likeself-employed
andseasonalworkers,therewasprovidedaspecialallowanceof600€
amonthforMarchandApril,increasedto1000€forMay.Fortheself-
employedtheMarchandAprilbenefitwasunconditional.AsforMay,
theyhadtoproveaturnoversreductionofatleast1/3.
The19Maydecree(no.128)finallyintroducedabrand-newmeas-

urecalledthe“emergencyincome,”dedicatedtolowincome-families
(householdincomelessthan15,000€),notreceivinganyothersubsidy.
Itsamountisbetween400and800€amonth,dependingonthecom-
positionofthefamily.

4. Health and safety prescriptions
When work is performed on the employer’s premises, special

healthandsafetyprescriptionsshouldbeinplace.Theystemfromthe
genericdutyof care imposedby article 2087of the civil code,under

15 Available at http://www.governo.it/sites/new.governo.it/files/DL_20200520.pdf
andathttps://www.gazzettaufficiale.it/eli/id/2020/10/28/20G00166/sg(10November2020).

http://www.governo.it/sites/new.governo.it/files/DL_20200520.pdf
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which the employer is committed toput in place “all securitymeas-
ures”inordertoguaranteethesafetyofemployees,andbythemore
specificprescriptionsof theH&Sconsolidatedact (Legislativedecree
no.81/2008),includingprotectionfromexposuretobiologicalrisk.
Precise prescriptions dedicated to COVID-19 have been imposed

bycollectiveagreements.Firstandforemost,thereisaprotocolsigned
by theGovernment and social partners on 14March and revised on
24Aprilinconsiderationoftheapproachtotheso-calledsecondphase.
Thosemeasureshavebeenimplementedandsupplementedbyanum-
ber of sectoral collective agreements, local agreements and company
levelagreements.
Thegeneralprescriptionsincludedintheprotocoldealwith:

– workers’ information on COVID-19 related risks and health and
safetyprescriptions;

– managementofsuspectedCOVID-19cases;
– rulesonenteringthecompanypremisesforemployees,clients,sup-
pliers;

– workers’distancing;
– protectiveequipment;
– sanitizationofinstrumentsandpremises;
– useofcommonspaces;
– rulesonmeetings;
– personalprotectiveequipment;
– institutionofacommitteeforthesupervisionofthemeasures.
Theemployerbearstheobligationtotranslatethegeneralprescrip-

tionsintospecificmeasuresforhis/hercompanyandtomonitorcom-
pliancewiththesemeasures.Ifanemployerisnotabletocomplywith
H&Sprescriptions,theactivityshouldbesuspendeduntilcompliance
isassured.

5. Conclusions
The Italiangovernmenthashadaparticularlydifficult task, espe-

ciallysinceItalywasoneofthefirstcountriestofacealargeandsud-
dencoronavirusoutbreak,makingit impossible to learnfromtheex-
perienceofothers.Relyingonshort-timeworkcompensationschemes
coupledwithageneralizedmoratoriumonlayoffshasprobablybeen
therightthingtodo.Accordingtosomeeconomicanalyses,short-time
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workschemesaremuchmoreeffectivethanotherformsof insurance
suchasunemploymentinsuranceoruniversaltransfers,andmoreef-
ficientthanotherformsofwagesubsidies.16 
Anotherpositiveaspectof theactionof the ItalianGovernment is

that, unlike other national Governments,17 it has refrained from any
temptationtochangelabourlawrules,andtoprovidemorederegula-
tiononthepretextthatthesituationrequiredit.
There are,however, some issues related to themeasures taken so

far,whichwouldperhapsrequiresomeadjustments.
Firstofall,thecurrentsituationisincreasingtheinsiders-outsiders

division. Adopting a rather case-by-case approach, the Government
has triedacomprehensive,butquite fragmentedandnotalwaysrea-
sonable,distributionofmonetarysupportforthoseaffectedbythecri-
sis.Notably,thoseengagedonatemporaryorcasualbasis, including
dependentcontractors,whohavelosttheiremploymenthavenotbeen
abletorelyonthesameassistanceas“standard”employees.Thesame
hasobviouslybeentrueforinformalworkers,whoarenotconsidered
atallbypublicwelfare.Thecrisishas thereforeremindedus thatwe
areveryfarfromarealandcompleteuniversalizationofsocialprotec-
tions. On the contrary, the current emergency approach has empha-
sizedthedifferencesinsocialprotectionsbetweensectorsandworkers.
Themost relevant issue is the financial sustainability of themea-

suresundertaken.Theyare artificiallykeepingalivemany jobs,with
anon-negligible impacton the Italianoutstandingpublicdebt.How-
ever,dismissalscannotbeblockedforeverandthefinancialresources
areanythingbutunlimited.
With an expected 9–10% decrease of the GDP on the doorstep,18 

which tells us that the economy is not likely to restart from where

16 Seeforexample,G.Giupponi,C.Landais,Building effective short-time work schemes 
for the COVID-19 crisis,inVOXCEPRPolicyPortal,01April2020,availableathttps://
voxeu.org/article/building-effective-short-time-work-schemes-covid-19-crisis (10 No-
vember2020)

17 See, forexample, thecaseofAustralia,dealtwithbyA.Forsyth,Covid-19 and 
Labour Law: Australia,inItalianLabourLawe-Journal,2020,Vol.13,No.1S,andnotably
thecaseofHungary,consideredbyT.Gyulavári,Covid-19 and Labour Law: Hungary,in
ItalianLabourLawe-Journal,2020,Vol.13,No.1S.

18 EU Commission, Economic forecast for Italy, at https://ec.europa.eu/info/busi 
ness-economy-euro/economic-performance-and-forecasts/economic-performance- 
country/italy/economic-forecast-italy_en.(10November2020).

https://voxeu.org/article/building-effective-short-time-work-schemes-covid-19-crisis
https://voxeu.org/article/building-effective-short-time-work-schemes-covid-19-crisis
https://ec.europa.eu/info/business-economy-euro/economic-performance-and-forecasts/economic-performance-country/italy/economic-forecast-italy_en
https://ec.europa.eu/info/business-economy-euro/economic-performance-and-forecasts/economic-performance-country/italy/economic-forecast-italy_en
https://ec.europa.eu/info/business-economy-euro/economic-performance-and-forecasts/economic-performance-country/italy/economic-forecast-italy_en
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it was before the pandemic, the foreseeable picture is rather grim,
withmass layoffs on the horizon. This creates a situation forwhich
solutions should be quickly developed by the Government. To this
purpose thefinancialhelpof theEUwillplayakey role.The recent
EuropeanCommission’s initiative SURE (Support tomitigateUnem-
ploymentRisksinanEmergency)19andtheproposalfortheinstitution
ofaEuropeanUnemploymentBenefitSchemes(EUBS)are important
stepstowardacommonEuropeanmutualizationoftherisksrelatedto
unemploymentand,broadlyspeaking,ajointmanagementofthenext
stagesofthecrisisandofthepost-pandemicreconstruction.
Finally,intheundesirable,butnotunlikely,caseofanewCOVID-19

outbreak, the legislature shouldprobably relymoreonH&Sextraor-
dinarymeasuresandselective lockdowns, rather thanongeneralised
businessclosures,whichtheeconomywouldnotstand.20 
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L’impact de la crise causée par la pandémie de COVID-19  
sur le droit du travail en Italie

Résumé
Laréactiondel’ItalieàlacriseduCOVID-19consistaitentreautresenlasuspension
de toutes les activités jugéesnonessentielles, cequi a entraînédes litiges juridiques
majeursetunemobilisationdesmesuresd’assistancesociale.Leprincipalobjectifdes
mesuresprisespar legouvernementétaitetest toujoursdegarantir,dans lamesure
dupossible, leniveaud’emploiactueletceluiderevenudessalariésetdes familles,
et ce, malgré le ralentissement radical des activités économique et professionnelle. 
Àcefin,leslicenciementspourmotiféconomiqueontététemporairementsuspendus.
Cettemesureétaitaccompagnéederecommandationsauxentreprisesayantpourbut
d’encouragerletravailàdistanceetunvastesystèmedecompensationsàcourtterme.
Parmilesautresmesuresfigurent :uneaidefinancièreauxtravailleursindépendants,
des prolongations sans précédent du congé parental en tant qu’assistance liée à la
fermetured’écolesetdesmesuresdesantéetdesécurité spécifiquesdans lescasoù 
letravailenprésentielestnécessaire.
Mots-clés :Covid-19,droitdu travail, licenciements,programmesde travail à temps
réduit,travailàdistance,congéparental,santéetsécurité

Wpływ kryzysu wywołanego pandemią COVID-19  
na prawo pracy we Włoszech

Streszczenie
ReakcjaweWłoszechnakryzyswywołanypandemiąCOVID-19polegałamiędzyin-
nyminazawieszeniuwszystkichrodzajówdziałalnościuznanychzanieistotne,czemu
towarzyszyły poważne spory prawne orazmobilizacja środkówpomocy społecznej.
Ogólnąprzesłankądziałańpodjętychprzezrządbyłoijestzabezpieczenie,wramach
praktycznychmożliwości, dotychczasowegopoziomuzatrudnienia i dochodówpra-
cowników i rodzin, pomimo radykalnego spowolnienia działalności gospodarczej 
izawodowej.Wtymcelupowstrzymanotymczasowozwolnieniapracownikówzpo-
woduniewydolności ekonomicznej przedsiębiorstw.Działanie to powiązane zostało
z zaleceniami dla przedsiębiorstw zachęcającymi do przejścia na pracę zdalną tam,
gdzie to możliwe oraz z zakrojonym na dużą skalę systemem krótkoterminowych
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kompensacji.Inneśrodkiobejmowały:pomocfinansowądlaosóbprowadzącychwłas- 
ną działalność, bezprecedensowe wydłużenia urlopów rodzicielskich jako pomoc
związaną z zamknięciem szkół oraz szczególne środki ochrony zdrowia i bezpie-
czeństwawprzypadkachkonieczności kontynuacjiwykonywaniapracy stacjonarnej 
wmiejscuzatrudnienia.
Słowa kluczowe:COVID-19,prawopracy,zwolnienia,politykazatrudnianianakrót-
kiokres,pracazdalna,urloprodzicielski,zdrowieibezpieczeństwo


